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Welcome to Redeemed University!

We are Redeemed University, a place where you can learn and grow on a
spiritual level. Our institution offers a variety of programs, including
dance, prayer, ministry, and more.

As a virtual university, we provide the resources you need to advance
spiritually from the comfort of your home.

As you explore this catalog, you will meet our dedicated team members
who passionately commit their lives to support our students.

You will find information about our current programs, such as the School
of Worship, the School of Intercession, and the School of Ministry.
We are excited to announce that even more programs will be developed
soon, so please stay tuned if you are interested in joining us!

For more information, please feel free to reach out to us at any time.
One of our staff members would be delighted to discuss your specific
areas of interest and how we can assist you in your spiritual growth.

Thank you for considering Redeemed University. We look forward to
supporting your journey!
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About Redeemed University

Redeemed University was founded by Prophetess Racheal with a divine mandate to raise up spiritually
mature, Spirit-led leaders for the Kingdom of God in 2019. Born out of a vision to equip and empower
believers in every area of their calling, Redeemed University is more than just a place of learning—it is
alaunchpad for destiny.

Our university is composed of several distinct schools, each designed to cultivate specific aspects of
spiritual growth and ministry:
. The School of Worship - Training worshippers to minister to the heart of God and lead others into
His presence.
. The School of Intercession - Equipping intercessors to stand in the gap and move heaven through
strategic, Spirit-led prayer.
. The School of Ministry - Developing bold, biblically grounded leaders ready to serve, preach, teach,
and minister with power and integrity.

As God continues to expand the vision, more schools are being developed, and new opportunities for
spiritual growth and leadership training are on the horizon.

At Redeemed University, everyone is welcome—regardless of background or experience. If you're
ready to deepen your walk with God, discover your purpose, and be transformed by His presence, we
invite you to begin a spiritual journey like no other. Your calling awaits. Grow with us.

Accreditation Information: Association of Christian Colleges and Seminaries
Dr. Nancy G. Daniel, President | Phone: (704) 659-1829 | Monday - Friday | 10:00 am - 4:00 pm EST
Email: office@aiccs.org | Website: aiccs.org | 2764 Pleasant Road Suite A # 582

Fort Mill, SC 29708

The American Association of Christian Therapists and Dayspring Christian University

P.0. Box 3634 | Brookhaven, MS 39603-7634 | OFFICE PHONE NUMBERS: 601.320.6704 Or
601.320.4171] Email: aactonline@yahoo.com
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Statement of Faith

We believe in God the Father, Jesus the Son and our Helper, the Holy
Spirit are three in agreement and are three separate beings (1 John 5:7).
We believe in the Baptism of the Holy Ghost with the evidence of
speaking in tongues (Acts 2:38). We believe the Bible is the word of God
and agree that it has the final authority over our lives (Deuteronomy
8:3). We believe in living a holy, sanctified, and set apart lifestyle (1
Peter 1:15-16). We believe that there is only one way to Heaven, and
that is through the man, Jesus Christ (John 14:6). We believe in Jesus'
death, burial, and resurrection and because He was resurrected, we too,
can be resurrected from our sinful nature (refer to the Gospels of
Matthew, Mark, Luke and John). We believe in salvation through the
blood of Jesus (Romans 3:25 and Romans 5:9). We believe that there is
no such thing as "Eternal Security" (Psalms 69:28). We believe that first
comes death and then the judgment (Hebrews 9:27) and that we will all
give an account for the things done in this life (Romans 14:12). We
choose to deny ourselves, take up our cross and follow Jesus (Matthew

16:24).
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Mission Statement

Our mission is to foster growth, development, and lifestyle changes
rooted in Biblical principles. Through sound teaching, we aim to cultivate
the God-given gifts of our students, equipping them with the abilities to

serve as Salt and Light in the world.

Matthew 28:19-20 King James Version
Go ye therefore, and teach all nations, baptizing them in the name of the
Father, and of the Son, and of the Holy Ghost: Teaching them to observe
all things whatsoever | have commanded you: and, lo, | am with you

always, even unto the end of the world. Amen.
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Board of Directors

Pastor Charles Frazier Sr. - Overseer

Email: Info@redeemedministry.net

Prophetess Racheal Frazier - CEO, Administrative Dean

Email: Info@redeemedministry.net

Minister Keaundra McWilliams - Head of Staff/Mentor

Email: Schoolofintercession@redeemedministry.net

Minister Rene Alexander - Director of Finance

Email: Admin@redeemedministry.net
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Duties of our Board Members

Pastor Charles Frazier Sr.
He plays a crucial role as our cover, facilitating the finalization of
important decisions and significant financial commitments. His
expertise ensures that we navigate complex situations effectively,

providing guidance and support during critical moments.

Prophetess Racheal Frazier
She is the founder of Redeemed University, dedicated to the
development of each curriculum through divine inspiration. As the sole
educator for all programs offered, she meticulously designs and
oversees the orchestration and governance of each initiative.
Additionally, she engages with each student to ensure their success

and well-being within the curriculum.
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Duties of our Board Members

Minister Keaundra Mc Williams
She provides assistance to all of our staff members and other mentors.
She communicates with Prophetess Racheal daily to ensure that

everyone is aligned with the organization's mission and vision.

Minister Rene Alexander
She manages all financial operations. She is responsible for ensuring
that students adhere to their tuition agreements.
Additionally, she oversees all incoming and outgoing financial
transactions related to the university. She ensures that all our expenses

are accurately accounted for and adequately covered.
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Staff

Prophetess Racheal Frazier - CEO, Administrative Dean, Dean of Education
Prophetess Racheal Frazier is the Founder and Chief Executive Officer of
Redeemed University. She launched her first initiative, School of Worship, in
January 2020. As the sole instructor for all programs, Prophetess Frazier is
deeply committed to delivering Spirit-led, biblically grounded instruction.
Each day, she devotes time in the presence of the Lord to seek divine direction
for what the students need to receive. In her role as Dean of Education, she
ensures that every student is both spiritually challenged and intellectually
enriched. Her leadership upholds a standard of excellence, promoting accuracy,

growth, and unwavering commitment among our student body.

Minister Keaundra McWilliams - Mentor
As the Head of Staff and a dedicated mentor to students, Min. Keaundra
McWilliams plays a vital role in supporting both staff and students. Her
responsibilities include grading homework and academic assignments,
assisting students with questions and coursework, scheduling and conducting
one-on-one student evaluations, and supporting Prophetess Racheal with the

university’s learning initiatives.
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Staff

Minister Tamara Ford - Mentor
Minister Tamara Ford serves as one of our dedicated student mentors. She
plays a vital role in supporting a collective group of students, offering spiritual
guidance and academic support throughout their journey in the program.
Minister Ford oversees one-on-one mentorship sessions, provides feedback

on assignments, and assists in grading coursework.

Prophetess Rebecca Frazier - Mentor
Prophetess Rebecca serves as a mentor within our programs, offering one-on-
one guidance and support to students. She provides a compassionate,
listening ear and offers encouragement rooted in faith. Operating in her
prophetic calling, she leads with spiritual discernment, allowing God to speak

and work through her as she ministers to others.

Minister Rene Alexander - Director of Finance
Min. Rene Alexander is responsible for overseeing all financial operations at
Redeemed University. She ensures that all financial agreements with students are
upheld and that all institutional expenses are properly managed. Additionally, she

maintains and monitors the university’s financial records.
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Staff

Nia-Mya Frazier - Marketing Analyst
Ms. Nia-Mya Frazier serves as a valued member of our Marketing Department
at Redeemed University. She has taken strategic leadership of our social media
platforms, significantly enhancing our virtual engagement and online presence.
With her background as a content creator, Ms. Frazier possesses a keen eye
for detail and a unigue ability to transform nuanced elements into compelling

and impactful digital presentations.

Jasmine Hanes - Choreographer
Jasmine Hanes serves as the choreographer. She was prayerfully and
intentionally chosen by God through Prophetess Racheal to lead this area of
ministry with grace, creativity, and purpose. Jasmine brings a skill, offering our

students beginner-friendly praise dance choreography.




Dean of Education Credentials

Prophetess Racheal Frazier
Title: Dean of Education, Founder and President of Redeemed University

Education
. Bachelor’s Degree, Theology and Religious Studies - Hope Bible Institute -
2023
- Master’s Degree, Theology and Religious Studies - Hope Bible Institute -
2025

- Licensed University Professor -2025 Association of Christian Therapists

Ministerial Credentials
« Ordained Prophet - HopeNation Church, 2023
- Years of active ministry: 26 years
- Areas of ministry: Prophetic teaching, Intercession, Pastoral care, Praise
Dance Ministry, Administrative Team, Marketing

 Founder & CEO, Redeemed University
o Launched and developed Spirit-led academic programs
o Oversees spiritual formation and curriculum design
o Leads strategic planning, faculty appointments, and institutional
governance
o Sole instructor and curriculum developer
o Mentored and equipped students for prophetic worship ministry
o Includes the following programs:
= School of Worship - [2020]
= School of Intercession - [2022]

= School of Ministry -[2025] -



Code of Conduct

This Code of Conduct ("Code") establishes the principles and expectations for
professional conduct and ethical behavior for all employees of Redeemed
University. By adhering to this Code, we foster a positive, inclusive, and
respectful work environment that aligns with our core values and
organizational objectives.

1. Scope and applicability
- This Code applies to all employees of Redeemed University, regardless of
their position or location.
- Contractors and temporary staff are also expected to adhere to this Code
while working for or on behalf of the company.

2. Core values and principles
« Integrity
. Excellence
« Innovation
. Student focus

3. Professionalism
- Employees are expected to always conduct themselves in a professional
manner. This includes punctuality, reliability, and commitment to delivering
high-quality work.

4. Respect and inclusion
- We value diversity and are committed to fostering an inclusive
environment where all employees feel valued and respected.
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Code of Conduct

- Harassment, discrimination, or any form of bullying will not be tolerated.

b. Integrity and ethics
- Employees must act with integrity and uphold the highest ethical
standards in all professional interactions.
- This includes avoiding conflicts of interest and acting in the best interests
of the company.

6. Technology and social media usage
- Company technology and social media should be used responsibly and in
accordance with company policies.
. Confidential information must not be shared online or through social media
platforms.

7. Conflict resolution

- Any workplace conflicts should be resolved in a professional and respectful
manner.

- Employees are encouraged to seek the assistance of their supervisor.

- Employees are encouraged to report any unethical behavior or violations of
this Code.

« Redeemed University is committed to protecting the anonymity and safety
of those who report misconduct.

8. By adhering to this Code, employees contribute to the success and
reputation of Redeemed University.
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Code of Conduct

9. Failure to comply with this Code may result in disciplinary action, up to and
including termination of employment.
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School of Worship

Worship in Spirit and Truth — Through the Word and Movement
We believe that true worship begins with a solid foundation in the Word of God.
Our praise dance program is built on Scripture, calling students to lives of
holiness and obedience. We don’t just teach choreography — we teach
purpose. Every movement becomes a message, every dance an act of
intercession, and every student a vessel of God’s presence. Rooted in biblical
truth and led by the Spirit, our students are trained to be doers of the Word —
expressing His heart through dance, living lives set apart, and ministering
powerfully through the arts.

School of Intercession

A University Built on Prayer and Intercession
Prayer is not just a practice — it’s the foundation. We believe in raising up
leaders who are deeply rooted in a lifestyle of intercession, seeking the heart
of God for their communities, nations, and the world. Our programs are
designed to develop spiritual discernment, strengthen personal devotion, and
equip students to stand in the gap through powerful, effective prayer. Whether
you're called to ministry, leadership, or simply want to deepen your walk with
Christ, you'll find a spiritual home here — where heaven’s agenda is pursued
through prayer.

School of Ministry
Grounded in the Word. Committed to Holiness. Empowered to Live It Out.
We are more than a place of learning — we are a training ground for kingdom-
minded believers. Our foundation is the unchanging truth of God's Word. Every
course, every lecture, and every encounter is built on Scripture, calling
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students to not only know the Bible but to live it boldly. We emphasize a life of
holiness, set apart for God, and we challenge each student to become a true
doer of the Word — walking in obedience, integrity, and Spirit-led action. Here,
you won't just study the Word — you’ll become a living testimony of it.




Credit Hour Policy

At Redeemed University, credit hours are used to measure student progress
and determine completion of academic programs. One credit hour represents
approximately one hour of classroom instruction and two hours of
independent study per week over the course of the program.

Courses are assigned credit values based on the time, content, and level of
work required. To receive credit, students must meet all course requirements,
including attendance, participation, and completion of assignments.

Credit hours earned at Redeemed University apply toward our degree
programs and are recorded on the student’s official academic record. At this
time, credits are non-transferable to other institutions.

Grading

All grades start at 100 points

b points are deducted for each incorrect item listed in the homework
guidelines

Late assignments are automatically -15 points

Students must complete the program with 70% or above or you'll end with
a certificate of completion versus a degree

We don’t offer make up assignments
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Credit Hour Policy

Grading Scale
A=100-90
B=89.9-80
C=79.9-70
D= 69.9-60
F=59.9-0

Point Deduction Scale:
-5 Points for each item submitted incorrectly on the assignment (after lesson
3- this is the grace period for learning how to submit assignments)

-10 Points for Resubmission Assignments

-25 Points for late assignments without proper request and approval from
mentor

To obtain a degree you must score 76 or higher, scores 75 or lower only qualify
for a certificate of completion

_



Code of Ethics

At Redeemed University, we are committed to upholding biblical integrity,
spiritual excellence, and academic accountability. Our Code of Ethics reflects
the values that guide our conduct, relationships, and mission.

1.Christ-Centered Living
« We seek to honor Jesus Christ in all we do, maintaining a lifestyle that
reflects holiness, humility, and obedience to God’'s Word.
2.Integrity in Word and Action
- We speak truthfully, act ethically, and hold ourselves accountable to the
highest standards of honesty and moral conduct.
3.Commitment to Spiritual Growth
- We dedicate ourselves to continual growth in the knowledge of God,
pursuing deeper intimacy with Him through prayer, study, and worship.
4 Respect for Others
- We treat all individuals with dignity, love, and respect, valuing diversity in
the Body of Christ while promoting unity and peace.
b.Academic Excellence
- We pursue excellence in learning and teaching, ensuring that all
educational activities are Spirit-led, biblically sound, and intellectually
rigorous.
6.Servant Leadership
« We lead by example, serving with humility, compassion, and a heart to
build up others for the glory of God.
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The Anti-Discrimination and Equal Opportunity Policy

The Anti-Discrimination and Equal Opportunity Policy of Redeemed University
reinforces our commitment to fostering a workplace that is free from
discrimination, harassment, and bias. The policy is designed to ensure that all
employees, regardless of tell background, are treated with respect and
provided equal opportunities for employment, advancement, and professional
development.

PURPOSE
- The purpose of this Policy is to:
- Prohibit discrimination and harassment based on protected
characteristics.
- Promote equal opportunity and diversity among staff and students.
. Set guidelines for reporting and addressing discrimination and
harassment.
SCOPE
- This Policy applies to all staff, mentors, students, clients, and visitors
within Redeemed University.
- It encompasses all employment-related activities, including hiring, training,
promotion, compensation, and termination.
. It also encompasses all student related activity, including gatherings,
group calls, 1:1 evaluation, and graduation meetings.
PROHIBITED DISCRIMINATION AND HARASSMENT
Redeemed University strictly prohibits discrimination, harassment, and
retaliation based on the following protected characteristics:

- Race, color, or ethnicity
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The Anti-Discrimination and Equal Opportunity Policy

Gender, gender identity, or gender expression
Sexual orientation or preference

Age

Religion or belief

National origin or ancestry

Disability or medical condition
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Forms and Agreements

The following forms are provided for your personal records. Each of these
documents is included in your Registration Welcome Email and outlines key
policies and expectations for your time at Redeemed University.

Please review them carefully and keep a copy for your reference throughout
the program. If you have any questions, don’t hesitate to contact your mentor
or the administrative team.




Tuition Policy

At Redeemed University, we are committed to maintaining financial integrity
and mutual accountability between the institution and our students. The
following tuition policy outlines the expectations and responsibilities related
to tuition payments, scholarships, and late fees.

Tuition Obligation

By enrolling at Redeemed University and signing the enrollment agreement,
students acknowledge full financial responsibility for the total tuition cost of
their program. This obligation remains in effect regardless of voluntary
withdrawal or dismissal from the program. In such cases, the full remaining
tuition balance will still be due and payable.

Scholarship Recipients

Scholarships awarded by Redeemed University are conditional and based on
compliance with the behavioral and academic expectations outlined during
Orientation. If a student who has received a scholarship withdraws from the
program or is dismissed due to non-compliance, the scholarship will be
revoked. The student will then be held financially responsible for the original
tuition amount—prior to any scholarship reductions—for all remaining months
of the program.




Tuition Policy

Bi-Weekly Payment Schedule
Students who select the bi-weekly payment plan are required to submit
payments on the 1st and 15th of each month.
. Alate fee will be assessed for any payment not received by these due
dates.
- However, if the student proactively communicates with the Finance Team
to make alternate arrangements, the late fee may be waived at the
discretion of the Finance team.

Missed Payment Agreements
Students who enter into a formal payment agreement with the Finance Team
must adhere to the agreed-upon payment dates.

. If apayment is not made on the scheduled date, a $35 late fee and a $35
missed payment agreement fee will be charged, totaling $70.

« Open and honest communication is essential. The Finance Team is a
ministry-minded support system and is willing to work with students who
maintain regular communication.

- Lack of communication will result in the enforcement of all applicable fees
without exception.

Delinguent Tuition Payments
If a student falls more than one month behind on tuition payments, an
additional $35 delinquency fee will be applied.
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Tuition Policy

Dropped Students

If a student voluntarily withdraws or is dismissed from the program, they have
a 90-day grace period to pay any remaining tuition balance in full. After this
period, the account will be sent to collections, and a $179 collections fee will
be applied. Additionally, a monthly late fee will be added for each month the
balance remains unpaid beyond the 90-day window.

Redeemed University encourages all students to approach financial
commitments with integrity and to reach out to the Finance Team whenever
assistance or clarification is needed. Our goal is to walk alongside our students
both spiritually and practically.




Non-Negotiable No Refund Policy

All tuition, fees, and payments made to Redeemed University are non-
refundable nor transferable under any circumstances. This policy applies to all
programs, courses, schools, and registration fees, whether paid in full or
through a payment plan.

Policy Terms:
1. All Sales Are Final: Once payment is submitted, no refunds, chargebacks, or
credit transfers will be granted for any reason, including but not limited to:

« Withdrawal or dismissal from the program

« Schedule changes or missed classes

- Dissatisfaction with course content or delivery

- Personal or financial hardship

2. Voluntary Commitment: By enrolling, students acknowledge they are
making a spiritual, academic, and financial commitment to their growth and
development at Redeemed University.

3. Agreement to Terms: Submission of any payment constitutes full
agreement to this No Refund Policy.

4. Clarification: Questions or concerns regarding this policy should be
addressed before enrollment. By continuing with registration, the student
agrees to these terms as binding.
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Non-Negotiable No Refund Policy

Note: This policy is in place to protect the integrity of the programs, and the
resources allocated to student development. Thank you for honoring this
commitment.

If a student voluntarily withdraws or is dismissed from the program, they have
a 90-day grace period to pay any remaining tuition balance in full. After this
period, the account will be sent to collections, and a $179 collections fee will
be applied.

Additionally, a monthly late fee will be added for each month the balance
remains unpaid beyond the 90-day window.
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Grievance Policy

At Redeemed University, we believe in fostering a culture of honor,
transparency, and grace, rooted in biblical principles. As a ministry, we
understand that life brings unexpected challenges, and we are committed to
walking with our students in both spiritual and practical matters. The following
communication guidelines are designed to promote accountability, mutual
respect, and unity within our learning community.

Handling Offense or Doctrinal Differences

At Redeemed University, we aim to teach from a place of spiritual truth and
biblical soundness. However, we understand that students may occasionally
encounter teachings or prophetic words that they perceive as differing from
their personal beliefs or that they receive in a way that feels offensive.

In such cases, we kindly and respectfully request that you bring your concerns
directly to Prophetess Racheal Frazier. This ensures clarity, alignment, and the
opportunity for spiritual growth and correction if necessary.

Please do not share your personal grievances or perceived offenses with other
students. Doing so disrupts the unity and spiritual environment of the program.
If it is brought to the attention of staff that such matters have been
discussed among students instead of with leadership, you may be subject to
disciplinary action, up to and including removal from the program.
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Grievance Policy

A Culture of Honor and Accountability

We are called to speak the truth in love and to build one another up (Ephesians
4:15). We expect all students to engage in respectful, prayerful
communication and to seek resolution through proper channels. Upholding a
culture of honor protects the spiritual health of our university community.

“Any student found to be disseminating or engaging in conversations
regarding personal grievances with other students will be subject to
disciplinary review. All involved parties will be required to appear before the
Board of Directors for a formal hearing, which will be scheduled within 24 to 72
hours of the reported infraction.

Failure to attend the scheduled hearing—without prior written approval for an
excused absence—will result inimmediate dismissal from the program.”




Press Release

Release Agreement
|, the undersigned, hereby grant Redeemed University permission to:

1. Capture and use photographs and/or video recordings of me taken during
classes, events, services, or other university-related activities.

2. Use my written or spoken testimonials (whether submitted voluntarily or
gathered during interviews or assignments) that reflect my experience at
Redeemed University.

3. Share this content within the Redeemed University community, including
(but not limited to):
« Student groups and classes
Internal newsletters or communications
Training or mentoring materials
Private Redeemed University platforms or forums
| understand that this information will not be sold or used for public
advertising without additional written consent.

| acknowledge that all content shared will be used in a way that aligns with the
values and mission of Redeemed University and that | may request the
removal of any personal content from internal use at any time by submitting a
written request to the administrative office.
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Student Commitment Policy

At Redeemed University, we value integrity, accountability, and spiritual
growth. By signing this form, you are acknowledging your commitment to fully
engage in the program and uphold the expectations outlined below:

Commitment to Attendance

| understand that consistent attendance is vital to my spiritual and academic
development. | commit to being present and on time for all scheduled classes,
meetings, and assignments unless a legitimate emergency arises.

Communication Regarding Missed Assignments

If | am unable to attend a class or complete an assignment on time, | will notify
my assigned mentor or instructor prior to the deadline or as soon as
reasonably possible. | understand that open communication is essential to
maintaining good standing in the program.

Accountability If Falling Behind
If | fall behind in my coursework or attendance for any reason, | agree to
provide:

- Aclear explanation for the delay or absence.

- A written plan of action outlining how | will catch up and remain on track

moving forward.

| understand that failing to communicate or submit a plan may result in
academic penalties or potential dismissal from the program.
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